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Why offer experiences of work to
young people with additional needs?
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Work experience placements offers recruitment
opportunities and enables you to understand the
capabilities and talents of individuals and access a
wider range of talent within your local community.

This can help you consider future strategic talent
management, workforce and succession planning.
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Offering work experience can provide
opportunities for existing staff to supervise and
mentor young people, providing opportunities

to realise unidentified skills and develop
management, professional and personal skills.
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Working with young people helps boost local economic
development, can lead to increased brand loyalty and
profile, and in turn to greater profits.

Providing meaningful work experience to neurodiverse or
disabled individuals can also form part of your Corporate
Social Responsibility(CSR) in the form of "giving back” to
the community.

Inclusivity, diversity and recruitment are issues which impact all businesses. Why not offer
work experience and gain exposure and solutions to all three?!

For more information:
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